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TSCS - Taiwan Social Change Survey (1984- )
cAAE g RRBARD S

PSFD - Panel Study of Chinese Family Dynamics (1999- )
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TEPS - Taiwan Education Panel Survey (2001- )/ TEPS-B
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TEDS - Taiwan's Election and Democratization Study (2001-)
FEB LA

SNELS - Special Needs Education Longitudinal Study (2007-)
FARET W EHPFTHE

Taiwan Database for Empirical Legal Studies (2007-)
FTHEREATTRE

Taiwan Communication Survey (2012-)
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Kids in Taiwan: National longitudinal Study of Child Development & Care (KIT) (2016-)
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Reasons to accept journal articles

* https://www.elsevier.com/connect/8-reasons-i-accepted-your-article



https://www.elsevier.com/connect/8-reasons-i-accepted-your-article

1. It provides insight into an important issue

2. The insight is useful to people who make decisions

3. The insight is used to develop a framework or theory

4. The insight stimulates new, important questions

5. The methods used to explore the issue are appropriate

6. The methods used are applied rigorously and explain why
and how the data support the conclusions

7. Connections to prior work in the field or from other fields are made

8. The article tells a good story
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The Presentation of Self in Everyday Life
(Erving Goffman)

Dramaturgical metaphor
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Response to social desirability
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RO HEEHHE R ERE KM

SIS 2006/1  2006/1l  2007/11
EFN 2,098 1,971 2,141

1. FEE(EAREE (%)
K 0.6 0.5 0.3
HHFE 8.9 10.9 6.3
(5%l 32.0 36.1 30.2
(= 58.5 52.5 63.2
=t 100.0 100.0 100.0

2. I AFERIF(%)
e 1.1 2.0 1.0
HHFE 19.8 23.7 16.5
(5% 30.2 32,5 29.0
(=] 48.9 41.8 53.5
=t 100.0 100.0 100.0

3. FHRIAFEE (%)

e 0.8 1.1 0.5
HFE 15.6 23.5 11.4
(5 42.8 43.6 41.4
(T 40.8 31.8 46.7
“at 100.0 100.0 100.0

<§Iﬁ%‘ﬁﬁéiﬁfﬁﬁ (%) 306 235
SR A AP A A

=7 X
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sk i — = PR = sl P T
MR MERA
o B3 geqLaiil =
A 33(.10)*** 07(.12) 22(.22) .00(.14)
75 B
[AF]
5 87(.19)*** 23(.22) -.17(.48) .35(.25)
FAdt T4(.23)** 35(.27) 71(.53) .07(.32)
{E N &
BH M 34(.11)** 33(.11)** 24(.22) 38(.13)**
RS .05(.00)*** .05(.00)*** .04(.0T OT)***
BERR - 46(.05)*** - 45(.05)*** - A2(.11)*** - A7(.06)***
HEy -1.79(.19)*** -2.04(.30)*** -1.50(.74)* -2.66(.44)***
EFIN 2,102 2,097 2,097 513 1584
Bt R ) 0.016 0.233 0.234 0.167 0.267
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EijEpiutt

EZx -.20(.22) .25(.18) 24(.19)
A -23(.27) A45(.21)* 46(.21)*
JE(EHIAR]

g -.13(.20) -.09(.19) -.10(.18)
Z0E 24(.22) -21(.22) -23(.21)
B E -.08(.24) -.11(.16) -.12(.15)
WL (Z-5) -.01(.01) .01(.01) .01(.01)
e -.51(.15)*** -.66(.14)%**

TA(L11)***

-.02(.01)
.01(.05)

.08(.13)

-.08(.18)
-.06(.23)

-.01(.21)
-.05(.29)
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-.00(.01)
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.001(.003)

-.069(.222)

1,454
0.146

.077(.052)

MEMEE

R =

N

ARV

(PEBRILEHAZE)

-.033(.036)
.007(.002)***
021(.024)

- 114(.044)*
.008(.002)***
.061(.028)*

-.021(.150)
-.076(.148)
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The devil is in the detail.

... something may seem simple, but in fact the details are complicated
and likely to cause problem:s.

... small things in plans and schemes that are often overlooked can
cause serious problems later on.
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Analyzing Big Data — constructing sociodemographic
characteristics from online behavioral patterns
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Fig. 2 Poor health proportion of respondents
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Data source

EASS 2010
SF12: Subjective health condition (%)

PUNCH JP
1 Excellent 2.8
2 Very good 15.7
3 Good 52.3
4 Fair 25.1
5 Poor 3.9
8 DK, refused 0.2
N 2,496

KR
21.3
30.4
24.4
14.7

9.1
0.1
1,576

TW
3.0
15.5
28.0
39.0
14.4
0.0
1,135

CN
24.7
33.2
23.7
14.1

4.1
0.1
3,866



Conclusions

* The residents in Taiwan had the poorest self-reported health status.

* No association was found between self-reported health status and smoking in the
male among four societies.

* Alcohol drinking has a “U” shape association with poor self-reported health in the
male among three societies, except for Taiwan.

* Except for the female in Korea, “U” shape association was found in male and
female among four societies.
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The devil is in the detail.

* EASS 2010
e SF12: Subjective health condition (%)

JP
Excellent 2.8

Very good 15.7

Good 52.3
Fair 25.1
Poor 3.9
DK, refused 0.2

2,496

KR

21.3

30.4

244 280 I
14.7 39.0 5@
9.1 14.4 AR4f
0.1 0.0
1,576 1,135

TW

3.0 W hAF 24.7 BfdEE
15.5 1B4F 33.2 Ehusfak

CN

KJ-PL

23.7 —f%
14.1 HS%ET@E{‘

4.1 BRAMERE
0.1

3,866
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Flow: Old information — New information

The secret to a clear and readable style is in the first five or
six words of every sentence.

At the beginning of every sentence, locate your reader in
familiar territory;

at the beginning of a series of sentences, create for your
reader a reasonably consistent point of view, a consistent
topic string.

(source: Williams, J.M., Style: Toward Clarity and Grace.)
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Avoid Nominalization — use verbs for actions

A.

Our lack of knowledge about local conditions precluded determination of
committee action effectiveness in fund allocation to those areas in greatest
need of assistance.

B.

Because we knew nothing about local conditions, we could not determine
how effectively the committee had allocated funds to areas that most
needed assistance.

(source: Williams, J.M., Style: Toward Clarity and Grace.)
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Style: Lessons in Clarity and Grace (12th Edition) 12th Edition
by Joseph M. Williams (Author), Joseph Bizup (Author)

 JOSEPH M. WILLIAMS | [ JOSEPH M. WILLIAMS

Style: Toward Clarity and Grace (Chicago
TYLE Guides to Writing, Editing, and Publishing)

by Joseph M. Williams

T[]WAHI] CLARITY
ANI] GRACE
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https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&text=Joseph+M.+Williams&search-alias=books&field-author=Joseph+M.+Williams&sort=relevancerank
https://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&text=Joseph+Bizup&search-alias=books&field-author=Joseph+Bizup&sort=relevancerank
https://www.amazon.com/Joseph-M.-Williams/e/B001H6MZ40/ref=dp_byline_cont_book_1

Lessons in

Clunr_, end

LESSONS IN
CLARITY AND
GRACE

TENTH EDITION

S _4;. .... Rars »
JOSEPH M. WILLIAMS =
GREGORY G. COLOMB

Eleventh Exm_ion
JOSEPH M. WILLIAMS
JOSEPH BIZUP

o .
5
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sl

TWELFTH EDITION

Style

Lessons in
Clarity and Grace

JOSEPH M. WILLTAMS

JOSEPH BIZUP
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It Took Sheryl Sandberg Exactly 2 Sentences to Give the Best Career Advice
You'll Hear Today

* The question was posed to Sandberg: "What's the number one thing you
look for in someone who can scale with a company?*

e Sandberg's reply:

* "'Someone who takes feedback well. Because people who can take
feedback well are people who can learn and grow quickly.”

Source: http://www.inc.com/Justin-bariso/it-took-Sheryl-sandberg-exactly-2-sentences-to-give-the-best-career-advice-youll.html
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http://www.inc.com/Justin-bariso/it-took-Sheryl-sandberg-exactly-2-sentences-to-give-the-best-career-advice-youll.html

Why we need feedback (1)

« Nobody's right all the time. That's why criticism can help us to grow;
unfortunately, emotions often prevent us from taking advantage of
negative feedback. Simply put, it never feels good to hear we're wrong.

 Additionally, since there's an art to delivering negative feedback well,
there's a good chance that much of the criticism you receive isn't as
"constructive" as It could be.

Source: http://www.inc.com/justin-bariso/it-took-sheryl-sandberg-exactly-2-sentences-to-give-the-
best-career-advice-youll.html
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http://www.inc.com/justin-bariso/how-emotionally-intelligent-people-handle-criticism.html

Why we need feedback (2)

* Nonetheless, most criticism is rooted in truth -- even If it's not delivered in
an ideal manner. Which means when you're on the receiving end of
criticism, you're left with two choices:

1. You can put your feelings aside and try to learn from the situation.
2. You can get angry and let emotion get the best of you.

One method Is Jaroactive, the other is reactive. Guess which will benefit you
In the long run’

Source: http://www.inc.com/justin-bariso/it-took-sheryl-sandberg-exactly-2-sentences-to-give-the-best-
career-advice-youll.html
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